
Stockport Centre for Independent Living (CIL) 
 

The Independent Living Scheme  
 
 
Post Title: Independent Living Scheme Manager 
 
Reports To: Director of Disability Stockport 
 
Purpose of Job 
To establish and develop an Independent Living Service and work with partners to create the 
Stockport Centre for Independent Living.  The post holder will manage a diverse team delivering 
a range of practical and emotional support services designed to promote active citizenship by 
helping people to live independently within the local community or move towards employment. 
 
As well as overseeing the day-to-day management of the service the post holder will be 
responsible for establishing joint working protocols with partners and take the lead on 
developing new bids and opportunities as part of the Centre for Independent Living. 
 
Duties and Responsibilities: 
 
The main duties of the post are to: 
 
1. Provide the strategic and business management support to establish an effective and 

professional Independent Living Scheme (ILS) that offers choice and control to 
people living with a disability and their carers. Ensure consistent quality of service and 
appropriate quality standards are achieved and maintained. 
 

2. Research, write and develop bids for new opportunities and implement them through 
the stages into management. 

 
3. Establish a range of mechanisms designed to engage existing and potential service 

users to co-produce the ILS with disabled people, their carers and families.  
 
4. Develop appropriate governance structures and work jointly with the WIN service and 

other partner organisations to develop the wider Centre for Independent Living. 
 
5. Work collaboratively with other services across the voluntary sector including the 

Targeted Prevention Alliance (TPA), Positive Relations Partnership, Care Act 
Advocacy and Stockport Advice and Information for Life (SAIL). 

 
6. Ensure the long term sustainability of the ILS by leading on the delivery of a financial 

strategy designed to establish a mixed funding profile that includes income generation 
activities, grant funding, contracts, sponsorship and fundraising initiatives. 

 
7. Implement and oversee a holistic casework approach for service users and carers 

that assess presenting needs and long term aspirations which are set out in tailored 
plans of support that bring together a range of services, leisure activities and social 
connections. 

 
8. Market and promote the Independent Living Service (ILS) through a dedicated 

website, blogs, social media, newsletters and through targeted information and 
publicity. 



 
9. Lead on key policy areas including 

Management Policy, Data Protection and Information G
 
10. Working as part of the wider team 

groups, carers, and peer support groups 
including office space, meeting rooms, business support etc.

 
11. Maintain accurate database records 

financial expenditure and performance 
bodies. 

 
12. Provide effective line management and undertake regular PDRs
 
13. To undertake tasks that may be reasonably requested by the 
 
 
Person Specification 
 
1. Ability to provide strategic management and leaders

2. Experience and knowledge of 

3. Ability to manage all aspects of bid writing and project development.

4. Flexible and innovative approach and attitude to problem solving

5. Committed to equal opportunities

6. Self-motivated and self-disciplined in day to day activities and working to meet the 

needs of individual service users

7. Able to develop good relationships with a diverse range of people both at a public and 

senior professional level. 

8. Good oral and written communication

relevant statistical data. Good level of IT skills

9. A sound understanding of safeguarding

information governance. 

10. Experience of change management within health

 

Terms of Employment:  Permanent Post. 3

Salary: £26,293 4 weeks holiday 

key policy areas including Safeguarding, Confidentiality and Risk 
, Data Protection and Information Governance. 

wider team to offer infrastructure support to local user
and peer support groups and explore opportunities for sharing asse

including office space, meeting rooms, business support etc. 

Maintain accurate database records and produce regular monitoring reports 
financial expenditure and performance to the Board of Trustees, partners and funding 

Provide effective line management and undertake regular PDRs. 

To undertake tasks that may be reasonably requested by the Director. 

Ability to provide strategic management and leadership. 

Experience and knowledge of supporting vulnerable and complex customers

Ability to manage all aspects of bid writing and project development. 

Flexible and innovative approach and attitude to problem solving. 

Committed to equal opportunities. 

disciplined in day to day activities and working to meet the 

needs of individual service users. 

Able to develop good relationships with a diverse range of people both at a public and 

 

communication and ability to produce progress reports using 

Good level of IT skills 

understanding of safeguarding, confidentiality, data protection and 

 

Experience of change management within health and social care. 

:  Permanent Post. 37 hrs PW 

4 weeks holiday plus bank holidays. 

 

Risk 

local user-led 
and explore opportunities for sharing assets 

and produce regular monitoring reports on 
Board of Trustees, partners and funding 

supporting vulnerable and complex customers. 

disciplined in day to day activities and working to meet the 

Able to develop good relationships with a diverse range of people both at a public and 

and ability to produce progress reports using 

data protection and 

 


